
 

P L E A S E   P O S T 
 
 

*REPOST* TEACHER #2936/2025-2026 
November 13, 2025 

 

TEACHER VACANCY – T E R M 
 

POSITION: SPEECH LANGUAGE PATHOLOGIST 

LOCATION: STUDENT SERVICES CENTRE, BEAUSEJOUR, MB 

TIME EMPLOYED: 1.0 FTE (TERM) 

CONTRACT: JANUARY 5, 2026 TO JUNE 30, 2026  
(or the day before the regular SLP can resume their duties) 

 
* THIS APPOINTMENT IS FOR A FIXED TERM, WITH THE OPTION FOR 
EXTENSION TO DECEMBER 18, 2026  

The successful applicant will be an integral member of the school division team, providing speech and 

language services to support students’ communication and academic success through prevention, 

assessment, intervention and collaboration. 

QUALIFICATIONS: • Must hold a valid Permanent or Provisional School Clinician Certificate, 
or be willing to apply through Manitoba Professional Certification Unit 

• Must be registered in good standing or eligible for registration with 
CASLPM 

• Previous experience working with school-age children an asset 

• Possess a strong understanding of educational settings and inclusion 

• Ability to conduct assessments, provide programming recommendations 
and assistive technology support for students with diverse learning 
needs 

• Previous experience with AAC would be considered an asset 

• Strong interpersonal skills and collaboration skills to build relationships 
with school teams, students and their families 

• Ability to work both independently and as a member of a multidisciplinary 
team 

• Possess a valid driver’s license and have a reliable means of 
transportation required 

 
For more details, contact Lars Feilberg, Assistant Superintendent of Student Support Services at 

lfeilberg@sunrisesd.ca 

 

Interested candidates must apply with resume of related  

qualifications, experience, skills & references to: 

Human Resources Coordinator 

Email:  hr@sunrisesd.ca  

on or before 4:00PM on December 4, 2025 

 

** Please indicate the posting number and your first and last name in the subject line (ie: 29XX: J. Doe) 

It is a requirement for all new employees to provide current Criminal Record Check and Child Abuse Registry Checks  

All applications are welcome; however, only candidates selected for interviews will be contacted. 
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